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POSITION DESCRIPTION 

 

Position Title: Registered Nurse Grade 2 

Commencement / Last Date Reviewed: July 2019 

Reviewed By: Director Clinical Services - Nursing & Midwifery   

EBA: Nurses & Midwives (Victorian Public Health Sector) (Single Interest 
Employers) Enterprise Agreement 2016 - 2020 

 

ORGANISATIONAL STRUCTURE 

 
 

Role / Team Area Direct Reports 

Nurse Bank -Pool Nurse Pool P0503  NIL 

EBA Classification Reports To Professional Accountability 

YP2 – YP11  NUM NHW 

 

OUR VISION 

 
To Be Recognised Leaders In Rural Health Care 

 

OUR VALUES 

   
CARING  EXCELLENCE   RESPECT  INTEGRITY    FAIRNESS 

 

POSITION PURPOSE 

 
 
 
The Registered Nurse performs nursing functions in keeping with the outcomes derived from collaboration 

between the National Nursing Organisations, the Code of Ethics for Nurses in Australia and the Code of 
professional conduct for Nurses in Australia. 
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RESPONSIBILITIES AND MEASURES OF SUCCESS IN THE ROLE 

 

The following table breaks down the key performance areas of responsibility for the incumbent. Measurements 
for performance areas will be agreed to with the Reporting Manager 

 

PERFORMANCE 
AREA 

RESPONSIBILITY  

Core Role 

- The primary activity of the Registered Nurse is to work within the philosophy, guidelines and 
policies of the hospital, the Nursing Division, and the acute Unit.   

- To maintain and promote a therapeutic environment for the management of acute patients. 

- Anticipation of patient care needs, including education and encouragement of optimal 
independence in functional tasks 

- A commitment to collegial collaboration in the formulation of care planning for clients with all 
staff  

- Maintain a discharge planning focus in care planning with patients 
- Participate in the acute Unit meeting schedules 

- Nursing monthly meetings 

- Staff monthly meetings 

- NHW staff forum  

- Remain focused on developing and strengthening team participation in all concepts of the 
acute Unit. 

KPI  

- Influence Best Practice in all aspects of nursing and patient care utilising principles of 
Evidence Based Practice. 

- Compliance with NHW Policies and Procedures. 

- Compliance with the Nurses and Midwifery Board of Australia legislation and regulations at all 
times. 

- Compliance with Occupational Health and Safety Act. 

- Follows legal requirement with regard to administration of drugs 

- Responds effectively in unexpected or rapidly changing situations 

Professional 
Development 

- Functions in accordance with legislation and common law affecting nursing practice 

- Follows legal requirement with regard to administration of drugs 

- Ensures patients have made informed consent 

- Documents patient care accurately and objectively 

- Ensures students and enrolled nurses are adequately supervised 

- Identifies unsafe practice and responds appropriately to ensure a safe outcome 
- Conducts nursing practice in a way that can be ethically justified 

- Is able to demonstrate evidence based practice in the delivery of care 

- Ensures confidentiality of patient information 

- Demonstrates an awareness and acceptance of alternative values, attitudes and behaviours 
and treats all people with respect 

- Appropriately advocates for patients under their care 

- Acts to enhance the professional development of self and others 

- Acts as role model/preceptor to graduate or student nurses 

- Demonstrates self directed learning 

- Participates in ward based/hospital education program 

- Actively seeks learning opportunities 

Improving 
Performance 

- Demonstrates knowledge of hospital procedures and policies and able be modify practise 
accordingly 

- Accepts responsibility for own actions and works within own limitations and training 

- Consults with senior staff when nursing care requires experience beyond own scope of 
competence 

- Seeks clarification of orders that are unclear or illegible 

- Consults with other health professionals when patient’s care needs fall outside the scope of 
nursing practice 

- Acts to enhance the professional development of self and others 
- Contributes to the learning experiences and professional development of others through active 

informal and formal teaching opportunities 

- Values research in contributing to developments in nursing and improved standards of care 

- Formulate a plan of care in collaboration with individuals and groups 
- Commences discharge planning from admission utilising multidisciplinary approach 

- Revises care plans and modifies according to patient needs 

- Utilises infection control principles within nursing practice. 
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- Contributes to maintenance of an environment which promotes safety, security and personal 
integrity of individuals and groups 

- Acts to maintain the dignity and integrity of individuals and groups 
- Accurately and consistently identifies environmental, mechanical, electrical, physical and 

psychological risk situation and responds appropriately, 

- Demonstrates effective and appropriate knowledge of biomedical equipment 

- Demonstrates and awareness and sensitivity towards the physical and psychosocial needs of 
the patient and effectively meets these needs 

- Establishes and maintains an effective caring and therapeutic relationship with patient, family 
and significant others 

 

Client Focus    

- Protects the rights of individuals and groups in relation to health care 

- Acknowledges the rights of individuals and groups in the delivery of care and involves patients 
in decision making 

- Recognises that individual patients have unique care needs and modifies care accordingly 

- Ensures that patients and family are well informed of procedures and treatments through the 
provision of relevant and current health information 

- Modifies practice to accommodate individuality of patient and involves patient and family in 
delivery of care where appropriate 

- Respects the values, customs and spiritual beliefs of individuals and groups  

- Acts to ensure rights of patients are not compromised 

- Communicates accurately and effectively with patients and members of the health care team 
- Ensures documentation is accurate and maintains confidentiality 

- Contributes relevant information to patients and members of the health care team 

- Manages effectively to facilitate planned nursing care for individuals  

- Delegates activities to other staff under their supervision 

- Responds effectively in unexpected or rapidly changing situations 

- Collaborates with other members of the health care team 

- Recognises the role of members of the health care team 

- Established and maintains collaborative relationships with colleagues and members of the 
health care team in decision making 

 

Employee 
Obligations- OHS     

- Participate in the development of a safe and healthy workplace. 
- Comply with instructions given for their own safety and health and that of others, in adhering 

to safe work procedures. 

- Co-operate with management in its fulfilment of its legislative obligations. 

- Take reasonable care to ensure their own safety and health and that of others, and to abide 
by their duty of care provided for in the legislation. 

- To report any injury, hazard or illness immediately, where practical to their supervisor. 

- Not place others at risk by any act or omission. 

- Not wilfully or recklessly interfere with safety equipment. 

Employee 
Obligations- 
Medication Safety   

- It is an expectation of NHW that all nursing staff actively participate in initiatives to improve 
medication usage, administration and safety, and will do everything possible to ensure correct, 
timely and accurate administration of medicines to patients of NHW. This includes verification 
of all medication orders prior to medication administration and completion of all documentation 
including signing the NIMC associated with medicine administration and completion of all 
documentation associated with Schedule 8 and 11 medicines. 
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WORKING RELATIONSHIPS 

 
INTERNAL 
- DON/NUM 

- Staff and Colleagues  

- General Practitioners  

- Allied Health Staff  
 

EXTERNAL 
- Patients and Families  

- Other Health Services in North East Victoria 

- External consultants  

 
 

KEY SELECTION CRITERIA 

 

Essential 

- Tertiary qualification in Nursing or related discipline 
- Current registration with the Australian Health Practitioners Registration Agency 

- Substantial post registration experience in nursing 

- Demonstrated oral and written communication and conflict resolution skills 

- Demonstrated commitment and ability to work as a member of the health care team at an advanced level 
- Demonstrated commitment to ongoing education of self and colleagues 

- Demonstrated Knowledge and commitment to Quality Management 
 
Desirable 

- Post registration qualification is specialty area- Critical Care / Emergency 

- Certificates in advanced competencies relevant to the position 
 
All staff must have and remain current for continued employment the following: 

- A current National Police Check (renewed every 3 years) 

- A current Working with Children Check (renewed every 5 years) 

- Statutory Declaration for applicable workers who have lived overseas 
 
 
------------------------------------------------------------------------------------------------------------------------------------------------------ 
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Received By Employee 
 
Name:________________________________________________ 
 
Date:_________________________________________________ 
 
 
 
 


